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This Addendum to the Memorandum of Understanding (MOU) is made and entered into between the

City of Tempe, Arizona, hereinafter referred to as "city," and the Tempe Firefighters Unit, hereinafter

referred to as "tinit," under the authority of Tempe City Code 2-400 et seq.

This Addendum clarifies and details specifics ofthe provisions referenced in Article 5.3 and changes

provisions in Article 5.5 and 5.6 of the July 1, 2014 - June 30, 2015 MOU.

ARTICLE 5
HEALTH INSURANCE

3. The llnion may, if it wishes, explore the option of leoving oll or ports ol the City's heolth benelit
plan which includes medicol, dentol ond vision coveroge, for its members, eligible dependents

ond retirees lrom the unit. To locilitote the evaluation ol this option. the City will provide

premium ond claims experience reports to the llnion within sixty (60) ddys ol such request. The

Union dgrees thdt they will not leave the current employee heolth benefit plon sponsored by the

City without ot leost six (6) months' notice.

Exit must be done lonuoty 7, dlter given notice.

The City shollfund the premium amount, utilized for city employee contribution purposes, thdt is

budgeted for the upcoming year based on the union's plon enrollment ot time ol departure for
the first policy period in which the Fire Fighter Unit deports. Subsequent yeor contribution levels

will be negotioted on on onnuol bosis.

The City ogrees to ollow the l.Jnion to exit the city's heolth benelit plon only il the Iollowing
conditions ore met: (1) the Union will cover ony cost increoses creoted for the City by the Union's

exit lrom the City plon, lor the period lrom dote oI the Union deporture to conclusion open

poticy/fiscat yeor, in on omount based on a mutuolly ogreed methodology; ond (2) any luture
incrcoses to the City's contribution will be negotiated onnuolly contract to contract.

Under the above article, the U nit provided the required notification to the City of their intent to exit the

city's Health Benefit Plan, specifically medical, dental and vision coverage, as ofJanuary 1,2015 and the

City has agreed . Under this agreement, the following provisions will apply:

1. Provision of benefits: The Unit will be solely responsible for purchasing, providing and

administering medical, dental and vision benefit plans for all Unit members. All medical benefits

will be Patient Protection Affordable Care Act (PPACA) compliant, specifically meeting minimum

essential coverage and minimum value standards All Unit members will be ineligible for
medical, dental and vision benefits provided by the city as long as this agreement is in place.

The City is not responsible to address any questions, concerns or issues with the Unit benefit
plans and will refer any Unit member inquiries to the Unit benefit plan administrator.

2. Health Fund Cash-out provision:

a. 12.5% ofthe Health Fund surplus balance as ol72/37/201'4' less the payout of Unit

members' run-out claims as detailed below, will be provided for the Firefighters Trust



3.

4.

Fund. (The Health Fund balance includes active and retiree plans for healthcare, dental,
vision, and life).

b. The City will pay all medical and dental claims (both benefits are self-funded) incurred by

Unit members through f213712Q74 over a run-out period from \/L/2OL5 thru al30/2075,
which will reduce the Firefighters' cash-out of the 7213712074 Health Fund Balance. Any

claims incurred ptiot to thlzlLslhat have not been paid bythe end ofthe run-out period
(a/30/2015) will be paid by the City without any further reduction to the Health Fund

payment made to the Firefighters Trust Fund.

c. The City will also reimburse the Firefighters Trust Fund 12.5% of any additional dollars they
receive from Pharmacy Rebates and Reinsurance payments on claims incurred before
Lll/201s.

wellness Proeram and credit: Unit members will no longer participate in the city's Wellness

Program beginning fl7l20L5. City Wellness credits applied only to city employee medical

premium contributions for those participating in the program and therefore is no longer

applicable. Any credit associated with any Unit wellness program will be administered by the

Unit benefit plan administrator.

Waive Stipend: Any Unit member who elects to not participate in the Unit's medical benefits
plan (this does not apply to dental or vision plans), will continue to qualify for the City's waive

stipend payment of 5100 month. The stipend will continue to be paid by the City via the Unit

member's paycheck. No medical premium contribution from the city will be paid for any Unit

member who is waiving medical coverage.

Trust Fund: The Unit is required to establish an appropriate trust fund governed under, and in

compliance with any applicable federal and state laws, for the purpose of receiving, holding and

disseminating monies to cover the costs of providing the medical, dental and vision benefits to
its members.

Unit Member Premium Deductions: The City will continue to deduct individual Unit member
premium contributions from each paycheck on a pre-tax basis as long as the Unit provides all

documentation required by the City to conclusively demonstrate that such pre-tax deductions

are legal. Prior to the beginning of each plan year, the Unit will provide the City the various

contribution amounts for all plans and all plan levels. See Attachment for 2015 premium

deduction amounts. Premium deductions shall be forwarded after each City payrollto the Unit

Trust established for the health benefits of the Unit's members.

Onqoinq verification of Pre-Tax Status: The Unit is required to provide the City with copies of

any changes to plan documents, trust documents, 125 cafeteria plan or any other documents

governing their benefits provisions to U nit members in order for the City to determine that the

pre-tax status of deductions and City contributions is not impacted. Any tax or other liability

associated with the adoption of plans by the Unit shall be the sole responsibility of the U nit.

Unit Member benefits election and mid-vear chanses: Priortothebeginningofeachoftheir
plan years, the Unit will provide to the City the enrollment data file and supporting documents

for all Unit Members including those waiving coverage. Prior to each bi-weekly city payroll, the

Unit will provide a data file and supporting documentation of any mid-year changes to members
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enrollment elections in order for the City to deduct appropriate employee contributions and

submit appropriate associated employer contributions.

9. glly-Pl9rnj!Irc94ll!!!!9ns: The City sha ll submit to the U nit Trust each pay period the
appropriate employer contribution for each enrolled member. Any responsibility for remission

of those contributions to an insurer or to a self-funded plan shall be the sole responsibility of the

Unit. The City's employer contribution amountshall bethe same amountthat is currently paid

by the City for the same plan and same coverage level. See Attachment for 2015 employer
contribution amounts.

10. Chanqes to Citv Premium Contributions: The City and the Unit shall negotiate on an annual

basis any changes in City premium contributions to be effective for the beginning of each U nit

benefits plan year and/or City plan year.

11. Flexible Spendins Accounts: Unit Members who elected a City sponsored medical FSA for the
city's July 1, 2014 plan year, will continue to be able to request reimbursement of qualified

medical expenses incurred no later than June 30, 201-5 from their account balance.

Reimbursement can be requested through September 30,2015. Any funds remaining in the

account after that date will be forfeited. Unit Members will not be eligible for future
participation in the city's medicalor dependent care FSA'S as long as this Addendum to MOU is

in place.

12. Returnins to the Citv health olans: TheUnitshall provide the Citywith at least 60 days notice of
its intentto return its membersto coverage undertheCity medical, dental and vision plans. Any

return to the City plans will require negotiating an appropriate payment to the City's Health

Fund.

Changes to the language of Article 5.5 and 5.6 are detailed below:

ARNCLE 5
HEALTH INSURANCE

5. The City will motch 525 per pay period into o Iund for the purpose of providing o monthly stipend

Ior retirees to apply to the cost ol their heolth insurunce premium upon retirement. fhe Trust

Fund sholl be maintained ond initioted by o Boord appointed by the United Phoenix Firelighters -
Tempe Chapter Local 493.

The fund sholl be invested in prudent, protected investments in complionce with stote ond

federol laws. The Iund monogers moy seek outside advice ond consultotion os they deem

oppropriote ond are authorized to secure o lormdl trust instrument, The trust instrument ond

ony omendments thereto must be provided to the Ciry for review upon request and on on onnuol

basis.

Any implementotion ofthis Article sholl be consistent with current ond future IRS ond/or PSRS

rulings ond all federol, stote, and locol lows



6. The Tempe Fire Fiqhters Employee Benelit Trust Fund, now known os the United Arizono

Firelighters Heolth Care Trust (the "Trust"), sholl serve os the lunding vehicle for the Union's

health insuronce plan os well as the funding vehicle for the retiree heolth insuronce stipend.

The City dgrees thot the Union shdll serve os the sole settlor ond sponsor of the

Trust effective as ol Jdnuory 7, 2075.

The Eoard of Trustees sholl take precoutions to moke sure retiree heolth

insurance stipend contributions ore not used to poy costs associoted with the

lJnion's hedlth insuronce plan or ony other benefit thot moy be ollered through

the Trust.

Eoch lJnit Member will contribute 525 per poy period into the Trust for the purpose of providing

o monthly stipend for retirees to apply to the cost ol their health insuronce premiums ond

related expenses upon retirement. The Unit Member contributions ore mondotory and

thereJore shall be deducted Irom pdyroll by the City on o Pre-tax bdsis ond remitted to the Ttust

on a bi-weekly bosis.

The Trust's Boord of Trustees sholl determine the omount ol the monthly retiree stipend, the

eligibility criterio Ior the stipend dnd the timing ol dll stipend poyments.

The City ossumes no liobility on occount of ony action token pursuant to this Article. The Union

ogrees to indemnify, defend ond hold hormless the City, its ogents, employees, and olficiols, Ior
toking oction pursuont to this Article.

lThe MOU has a numbering error in whichAnicle 5 hastwo section 5s. ln this Addendum,the duplicate Article 5.5, is restated and

renumbered here as Article 5.7

(o)

(b)

7.1



This Addendum to the Firefighters U nit MOU July 1, 2014 - June 30, 2016 shall become effective January

1, 2015, and remain in fullforce and effect untilJune 30, 2016, In accordance with the provisions of
Tempe City Code section 2-400 et seq.

This Addendum constitutes the total and entire agreement between the parties with regards to the
provisions of Article 5.3 and no verbal statement shall supersede any of its provisions. Only by mutual

consent of both parties may this agreement be reopened.

lN WITNESS WHEREOF, the Parties have set their hands this

8rh day of ,fanuary ,2015.

CIW OF TEMPE, a municipality

APPROVED AS TO FORM:



January 8, 2015
Addendum to MEMORANDUM OF UNDERSTANOING (MOU) July 1,2014 -June 30,2016

ATTACHMENT

Blweekly Employee
Contributions

Biweekly Clty
Contributions

Beginning 01/0U2015 As ol 07loLlzor4
Firefighters CIW of Tempe

PPO rrco

EE S39.oo s2s 1.10

ES s137.00 $426.86

EC s10s.00 s368.86
FAMITY s198.00 S515.27

PPO 750

EE s- s2s1.10

ES S61.oo s426.86

EC s41.00 S368.86

FAMITY 591.oo ss 1s.27

PPO 1500

EE s- S239.14

ES 542.00 5426.s6

EC s2s.oo s368.86
FAMILY 576.00 ss1s.27

DENTAT LOW

EE )- 59.77

EE+1 Ss.oo S14.98

EE+2+ S10.oo s20. ss

DENTAT HIGH

EE Ss.oo S 10.26

EE+1 s16.oo sLs.22

EE+z+ s28.00 S 19.73

vtstoN
EE 5- 52.75

EE+1 Sg.oo S2.so

EE+2+ Ss.oo S3.1s


